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South East LEP Skills Advisory Panel
11th March 2021 – Microsoft online meeting
Minutes and Actions
Attending

Louise Aitken, South East LEP 
Clare Appleby, The Education and Training Foundation (PRESENTING) 
Amy Cable, Lower Thames Crossing
Ana Christie, Sussex Chamber of Commerce 
Helen Clements, Morgan Sindall, CHAIR
Alison Culshaw, Job Centre Plus
Andrea Cunningham, Metal 
Samantha Desforges, Berry Gardens 
Ben Derham, National Apprenticeship Service
Mike Derrick, Oakdown House Ltd 
Viki Faulkner, University of Brighton 
Diana Garnham, Skills East Sussex Chair
Kirsty Hawkins, Social Enterprise Kent 
Iain Hawthorn, HSBC 
Lindsey Hayward, Konica Minolta   
Jeremy Kerswell, Plumpton College (Vice Chair) 
Jo Nolan, Screen South 
Angela O’Donoghue, South Essex College (Vice Chair)
Vanessa Potter, Sussex Council of Training Providers 
Karris Rowbotham, DP World London Gateway
Ajay Sharman, STEM Learning 
Pauline Smith, CXK /National Careers Service 
Kate Stinton, CGN / Bradwell B
Jane Thomas, BT
Jemima Anna Thompson, Education and Training Foundation (PRESENTING) 
Jim Wilkinson, SELEP, Digital Skills Partnership 
Paul Winter, Wire Belt Company Limited, Kent & Medway Skills Commission Chair

Apologies
Liz Austin, Stansted Airport 
Holly Aquilina, East Sussex County Council  

	AGENDA ITEM / NOTES
	ACTION/ PAPER

	[bookmark: _Hlk20487483]Introductions 
	

	Please note that the following minutes have also reflected points made by attendees in the ‘chat’ section of the online meeting. 

Helen (HC) welcomed everyone to the meeting.  All members introduced themselves and their area of work via the chat function. 

Louise noted that Kate Stinton of CGN would now be attending for Bradwell B in place of Lynne Matthews. Andrea Cunningham would be attending for Metal. Louise noted that further to agreement at the last meeting for Job Centre Plus to be represented, Alison Culshaw of Kent Job Centre Plus was joining, and the attendance will be rotated between Kent, Essex and East Sussex Job Centre Plus colleagues. Helen welcomed Kate, Andrea and Alison to the meeting. 

LA noted that apologies had been received from Liz Austin at Stansted Airport and Holly Aquilina at East Sussex County Council. 

	

	Minutes and actions of the last meeting (10th December)
	

	
LA confirmed that all actions would be picked up through the meeting. 
Members signed off the minutes as a true and accurate record. 
	

	Education and Training Foundation (EFT) presentation
	

	Helen welcomed Clare and Jemima to the meeting and noted that she had recently engaged with them on their Industry Insights programme. Their presentation is attached. 

Clare and Jemima provided a background to the Education and Training Foundation (ETF) and T-Levels, which are starting to become available. Current offers are digital, construction and childcare. ETF have been commissioned by the Department for Education to run the T Level Professional Development offer 2020-2025. Clare and Jemima talked through this offer and how employers can get involved. Jemima and Clare also talked about the potential to work together on supporting teaching staff. There are various options including work shadowing and mentoring. 

Clare and Jemima noted that there was also a current opportunity for resource improvement projects with up to £45,000 available. Viki noted that the University of Brighton was working on one of these projects with East Sussex College Group already. 

Angela noted that there weren’t currently many T Level options but as the presentation sets out, demand is set to increase so it was good to get staff taking part in the Professional Development offer. Angela also noted that they had quite a lot of dual professionals already. 

Paul said that currently the offer in the Kent area was currently minimal. 

Jeremy noted how helpful it would be to apply this to the broader offer, not just T Levels. 

Ajay said it would be good to link through to the STEM Ambassador Programme which already recruits volunteers from industry. 

Amy noted that the Lower Thames Crossing has some targets around supporting teachers and career professionals so would be keen to engage and Jemima confirmed she would pick this up with Amy. 

Ana Christie said she’d be happy to share this opportunity with employers through the Chambers network and asked if there was a leaflet available to share (this is attached). 

Jemima and Clare confirmed that they were happy to be contacted directly and their contact details are included on the presentation. 

	
 



	[bookmark: _Hlk20489717]SAP Skills Report for DfE and LEP update
	

	Louise noted that the Skills Report had been circulated and thanked members for their feedback which had been incorporated. This will be presented at the SELEP Board meeting on 19th March and published for the Department for Education by the end of March. 
Louise talked through a presentation setting out some of the key aspects of the Skills report, including progress to date, continued priorities and actions going forward. This is attached. Louise also highlighted the Google Digital Garages which Jim was currently working on for the Digital Skills Partnership and Jim confirmed that there were1000+ registrations to current Google Digital Garage sessions, happening in March (from SME's Charities and Entrepreneurs). 

This also included plans for a virtual careers fair or festival in July. Louise confirmed that early conversations had taken place with Kent Enterprise Co-ordinators who had noted that 15th July is World Youth Skills Day and members agreed that this would be a great hook for the event. Louise shared some images of a platform called V Fairs (in attached presentation) which members agreed looked excellent. Members noted the importance of ensuring this is as accessible as possible and for content to be available afterwards. 
It was agreed that employers exhibiting should be asked to share vacancies and opportunities particularly as this will help with the positive messages the event is aiming for. Angela noted how disappointed some young people were feeling at the lack of opportunities, particularly through the pandemic so this would be particularly positive. Jo agreed and said that they could do something on the Studios and entertainment opportunities with some significant opportunities within 3 years coming up. Alison noted that 18-24 age groups were a current key focus for Job Centre Plus. Amy noted that hearing from a young person at the event could be particularly powerful and especially someone who has got a role during the pandemic.  

Paul Winter noted that this could be a good way to promote Nationally funded training such as the BEIS Small Business Leadership Programme and also the Help to Grow £520M Management training through Business Schools.

Vanessa noted that through the SELEP ESF Project TRANSFORM, there would be an Apprenticeships Roadshow, hopefully in July, which will be similar to a careers fair, which will target East Sussex residents.

Louise noted that the primary purpose was to present all the opportunities that are available through activity such as the major projects and to harness the excitement there is around these. A meeting had been held already with Enterprise Co-ordinators in Kent who were really keen on this event and pleased to support. Jo noted that it would be good to get young people involved in the planning also; there’s a BFI Academy group creating their own online event which has been excellent. 

There was a discussion around the careers fair format and content and the potential for holding activities over several days or separating the adult and young people. Members agreed that much of the content should be short, sharp and engaging. Louise noted that it would be useful to set up a working group to take this forward and several SAP members said they would be happy to support. 
	

















ACTION: Louise to prepare outline of virtual careers fair and circulate 
ACTION: Louise to set up working group for planning of careers fair
 

	[bookmark: _Hlk20490070]SAP webinars for 2021
	

	
Louise noted that at the last meeting, there was agreement that building on the success of the SAP and Digital Skills Partnership Conference on 8th October, it would be positive to hold some webinars to enable more detailed discussion on particular topics. Louise said that there had also been a recent Apprenticeship panel and Q&A which Helen and Jim had also taken part in and was really successful. This could therefore offer a good format. The webinars could be every three months and held on Zoom. 

 Louise had created a list of topics as discussed at the previous meeting: 
· Net zero / low carbon
· Mental health and well-being
· Social Value 
· Re-skilling
· The future of jobs (including AI and automation) 
· Diversity 
· Digital 
· Entrepreneurial skills 
 
Members agreed that the topics and proposed format looked suitable and there was particular interest in holding the future of jobs as the first session. Louise noted that this was likely to be a popular topic and chance to say something new. Members noted that there are various angles also and different sector perspectives. Jeremy and Samantha that the future of horticulture and the food sector with aspects such as robotics and technology could be particularly interesting. 

Amy said that an area of increasing importance was virtual dos and don’ts and the general rules on social media etc, particularly for young people who may not be as familiar with the need to approach this differently in a work context. Jemima agreed and said when she delivered Career Coaching they had a subject called Netiquette so looking at your online profile and how that is represented. Louise said that this could be a useful topic to cover at the careers fair. 

Diana noted that there’s a lot of useful research that would be useful to feed in such as that produced by https://www.oxfordmartin.ox.ac.uk/long-read/robot-proof/  Louise said that any such reports and also suggestions for speakers would be welcomed. 
Kate highlighted the importance of Net Zero and particularly this year for the UK with COP26 being hosted here in November. Kate noted that this could be a great topic for engaging young people also.

Lindsey noted that with regard to future working, it’s useful to also explore future ways of working and how this is changing and influencing HR and recruitment practices. There may be support required and retraining to enable the return to work through the pandemic. Vanessa agreed that this is really important currently and accessing the right information also. 

	











ACTION: Louise to prepare programme of webinars to circulate
ACTION: All members to share information and speaker suggestions

	 National Developments 
	

	· Level 3 entitlements
· Skills for Jobs White Paper
· Digital / sector bootcamps 

Louise outlined that it would be useful to talk about current developments such as the Skills for Jobs White Paper and level 3 entitlements. Louise noted that she had been invited to a meeting with the LEP Network and DfE to talk about the White Paper at which she would share the excellent partnership approach being taken through the SAP. The DfE had also provided a statement on the importance of SAPs and the Skills Reports to the White Paper Delivery. Further detail is awaited on aspects such as Local Improvement Plans and which geographies these will cover. Louise confirmed that the LEP Network and Catalyst South (grouping of Southern LEPs) had issued a response to the White Paper also.  
 
Angela said if there was opportunity, it would be useful to feed in the importance of careers advice for adults also. 

Vanessa said that Independent Training Providers (ITPs) are included in the White Paper but detail is awaited on the role of ITPs. 

Clare said that there had been a useful webinar on the White Paper by FE Week and offered to share details which members said would be useful.  A recording this session is available -  Click here. Slides from the session are available here.

Pauline noted that on the issue of adult careers advice, the National Careers Service offer is of course important but currently there are a lot of other initiatives which mean it’s not always at the forefront. Ensuring a pathway for individuals to the various areas of support would be really positive as there’s a lack of join up. 

Diana noted the importance of having a global and not just local view of skills needs and if the perspective is too local this could miss areas of need such as laboratories or future growth areas. 

Jeremy noted that it would be useful to cover these sorts of issues in more detail, so would be positive to do a deep dive at a future meeting. It would be good to take a strategic LEP approach to the White Paper, building on the Skills Report.

	







ACTION: Move forward as a more detailed agenda item for June meeting to enable discussion

	AOB
	

	 
Ajay noted that through his role with the Digital Skills Partnership and SAP, a conference was being held on 25th March addressing the gender balance in computing (information attached).  Colleagues were invited to attend and share this opportunity. 
Diana shared some headlines for Skills East Sussex (SES): 

· The next SES meeting is in May setting new priorities and looking at any additional detail in relation to the white paper.
· There will be the first SES Net Zero skills working group on 22nd April. Looking at skills for the future workforce anyone welcome to attend.
· SES are running a series of virtual careers events – each with a sector focus per day for schools and again for adults - w/c 24th May –invitations will be circulated as these are virtual so anyone from anywhere can attend – but some info will be East Sussex specific
· Developing infographics, careers search tool and pre-employment interactive brochure for the Careers East Sussex website
· Careers Hub has been running Virtual Work Experience Programme for anyone interested in delivering something similar for our year 10 and 11 students.

	


	Date of next meeting
	

	
The next meeting will be on 17th June (online) at 10am.  
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ABOUT ETF





THE EDUCATION AND TRAINING FOUNDATION

EDUCATION & TRAINING
FOUNDATION

https://www.et-foundation.co.uk/e

EDUCATION & TRAINING FOUNDATION

ETF is the government - backed, sector — owned
professional development body for the Further
Education and Training sector.

Our role is to grow the strength and capability of
the FE profession, enhance its leadership
capacity; inform its decision-makers with expert
input; and develop FE professionals to excel in
their roles and develop their careers

FE sector owned and led.
Commissioned by the Department for Education

(DfE) to run the T Level Professional Development
(TLPD) offer, 2020-2025.



https://www.et-foundation.co.uk/



South East, East and London (SEEL)

South East — Kiri Baxter & Zoe Card East — Clare Appleby London — Clare Appleby, Kiri Baxter
~ and Zoe Card
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25 Providers 18 Providers 23 Providers
20 College 10 Colleges 9 Colleges
5 Schools/UTC/Academies 8 Schools/UTC/Academies 13 Schools/UTC/Academies

EDUCATION & TRAINING FOUNDATION 1 Independent Training Provider





WHAT ARE T LEVELS





The Wolf report Post 16 Skills Plan

™
Past-16 Skills Plan

"t Y posttftechical fCCC° > T Ievels

education reforms

i pcin

Sainsbury review Action Plan

EDUCATION & TRAINING FOUNDATION CITY AND GUILDS T LEVELS- WHAT YOU NEEDS TO KNOW





Governments visionon The Post 16 Skills Plan

To create a coherent technical education system fit for the

twenty- first century

» Current system is complex, need high quality rigorous
gualification.

» Too littletechnical education at higher levels

» Standards and qualification not reflecting employers’
needs

» Parity with A Levels

EDUCATION & TRAINING FOUNDATION





Level 3 Curriculum Review —intended to be one of the three Education
and Training options Post - GCSE

The government’s
ACADEMIC TECHNICAL vision on technical
education: “Our

ambition is that every

A Levels T Levels Apprenticeships
Subject-based Classroom based Work based training young person, af.ter (.an
qualifications delivered programmes delivered for a minimum of 12 excellent grou nd Ingn
over 2 years by school over 2 years by an FE months the core academic
sixth-forms, sixth-form provider (80% on-the-job and subjects and a broad
colleges and FE (80% in the classroom 20% off-the-job) and balanced
colleges and 20% on-the-job) curriculumto age 16,
IS presented with two
choices”

T Level Purpose: To prepare students for entry into skilled employment (including higher level apprenticeships
and higher education), either immediately or after higher levels of technical education (L4+)

EDUCATION & TRAINING FOUNDATION 9





The Lord Sainsbury Routes

Therearel5routes:

« 11T Levelsroutes - with 24 T Levels by September2023

* 4 routes primarily delivered through apprenticeships

* Future T Levelsuitability consultation for Hospiltality and
Community exercise, physical exercise, sportand health
occupational pathway — Closes Monday 15" March Future T
Levels Suitability Consultations / Institute for Apprenticeships and

Technical Education

Employers are at the very core of T Levels — from the
development of the content ( Route Panels) to the industry
placement of the student and Industry Insight placement for
the teaching staff.

Institute for Apprenticeship & Technical Education (ifATE) are
responsible for the overall certification of T levels

EDUCATION & TRAINING FOUNDATION

Agriculture
Environment &
Animal Care

Construction

Education &
Childcare

Health
& Science

Sales, Marketing

& Procurement

Business &
Administration

Creative &
Design

Engineering &
Manufacturing

Legal, Finance
& Accounting

Social Care

Catering &
Hospitality

Hair
& Beauty

Protective
Services

Transport &
Logistics




https://www.instituteforapprenticeships.org/t-levels/future-t-levels-suitability-consultations/



What are T Levels ?

New, two year
technical education
courses for 16-19 year
olds that follow GCSEs

Progression options
include skilled
employment, further
study or a higher
apprenticeship (T
Levels will attract
UCAS points in line
with A levels)

Developed in
collaboration with
employers, so that the
content meets the
needs of industry and
prepares students for
work

More rigorous and
substantial than most
existing technical
qualifications, with
longer teaching time —
one T Level is
equivalentto 3 A
levels.

Course includes a
mixture of classroom
learning (80%) and
‘on-the-job’ experience
(20%) during an

industry placement of a

minimum of 45 days

T Levels offer a broad
course content, and
students will take an
occupational
specialism during their
programme.

T Levels comprise a
mix of practical tasks,
projects and exams

Based on the same
employer-led
standards as
Apprenticeships, but
will suit different
learning styles.
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T Levels

AOs

P Pearson

N NCFE

C City & Guilds

2020 delivery
2021 delivery
2022 delivery
2023 delivery

AGRICULTURE,
ENVIRONMENTAL

AND ANIMAL CARE
ROUTE

BUSINESS AND
ADMINISTRATIVE
ROUTE

CATERING AND
HOSPITALITY

ROUTE

CONSTRUCTION
ROUTE

CREATIVE AND
DESIGN ROUTE

Agriculture, Land
Management and
Production

Human Resources

Catering

Building Services
Engineering for
Construction (C)

Craft and Design

Animal Care and
Management

Management and
Administration (C)

DIGITAL ROUTE

EDUCATION AND

CHILDCARE

ENGINEERING &
MANUFACTURIN

Design, Surveying and
Planning for
Construction (P)

Media, Broadcast and
Production

Onsite Construction

(©)

HAIR AND

BEAUTY ROUTE

HEALTH AND
SCIENCE ROUTE

LEGAL, FINANCE
& ACCOUNTING

Digital Business
Services (N)

ROUTE

Education and
Childcare (N)

G ROUTE

Design and
Development for
Engineering and
Manufacturing (C)

Hair, Beauty and
Aesthetics

Health (N)

ROUTE
Accounting (P)

Digital Production,
Design and
Development (P)

Digital Support
Services (N)

Maintenance,
Installation and
Repair for
Engineering and
Manufacturing (C)

Engineering,
Manufacturing,
Processing and

Control (C)

Healthcare Science Finance (P)
(N)
Science (N) Legal






T LEVEL PROGRAMME

CORE CONTENT ENGLISH AND MATHS REQUIREMENTS
Up to half the qualification « Students required to achieve a Level 2 in
) ) English and maths
Knowledge and understanding ofthe concepts, theories and
principles relevantto that sector » Either GCSE (grade 4 and abowe) or Level 2
Assessed through an external examination and a Functional Skills (Pass)
TECHNICAL substantial project
QUALIFICATION proJ
N (TQ)
CG 0% t0 1400 OCCUPATIONAL SPECIALISM ADDITIONAL MANDATORY
up to
Q 0 hgurs At leasthalfof the qualification REQUIREMENTS
> Knowledge and skills required to enteremploymentin that » Occupation-specific requirementsincluded
occupational specialism where possible ifessential to enter
@\ As close to full competence as possible employment
English, maths and digital competence integrated where
relevant
INDUSTRY
PLACEMENT Technical Skills and . . Meaningful Contribution to
v Practical Skills for Employment
Knowledge the Workplace
20%
At least 315 hours

EDUCATION & TRAINING FOUNDATION






SEEL T Level Routes 2020-2022
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Childcare Route Route Administration RouteManufacturing Route Accounting Route

T Level Routes and delivery years

EDUCATION & TRAINING FOUNDATION
@2020 @2021 @2022
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T LEVEL PROFESSIONAL
DEVELOPMENT





T LEVEL PROFESSIONAL DEVELOPMENT (TLPD)

Regional ETE Engagement &
Facilitator Organisation Training Needs
Analysis
Courses and

the wider offer
can be tailored
and signposted
through
completion of
the TNA

New Teachers Programme

3 x 6 hours online
and/or 1 x tw o days face-to-face

EDUCATION & TRAINING FOUNDATION

Individual Training Needs
Analysis

nderstanding T Level

Online 6 hours
Face-to-face up to a day

Teaching T levels
2 x 6 hours online
and/or 2 x one day face-to-face

Route Level Support
6 hours online

w ith 6 additional hours face-to-face

I Level Specific Support

6 hours online w ith additional hours

face-to—face

Facilitation and Advice

- idd I
Managers
2 x 6 hours online
and 2 full day face-to-face

Industry Insights

Leadership Mentoring
. i

2 x 6 hours online
and 2 full day face-to-face

T Level Resource

Governance

2 x 6 hours online and up to 2 hours
face-to-face



https://www.et-foundation.co.uk/supporting/professional-development/technical-education/t-levels/understanding-t-levels-2/

https://www.et-foundation.co.uk/supporting/professional-development/technical-education/t-levels/role-and-route/

https://www.et-foundation.co.uk/supporting/professional-development/technical-education/t-levels/professional-development-for-leaders/

https://www.et-foundation.co.uk/supporting/professional-development/technical-education/t-levels/role-and-route/

https://www.et-foundation.co.uk/supporting/professional-development/technical-education/t-levels/role-and-route/

https://www.et-foundation.co.uk/supporting/professional-development/technical-education/t-levels/role-and-route/

https://www.et-foundation.co.uk/supporting/professional-development/technical-education/t-levels/networks/

https://www.et-foundation.co.uk/supporting/professional-development/technical-education/t-levels/networks/

https://www.et-foundation.co.uk/supporting/professional-development/technical-education/t-levels/training-needs-analysis/

https://www.et-foundation.co.uk/supporting/professional-development/technical-education/t-levels/training-needs-analysis/

https://www.et-foundation.co.uk/supporting/professional-development/technical-education/t-levels/regional-facilitators-map/

https://www.et-foundation.co.uk/supporting/professional-development/technical-education/t-levels/professional-development-for-leaders/

https://www.et-foundation.co.uk/supporting/professional-development/technical-education/t-levels/professional-development-for-leaders/

https://www.et-foundation.co.uk/supporting/professional-development/technical-education/t-levels/industry-insights/



The importance of Dual Professionalism in the
Further Education and Training Sector

This is where ETF and SELEP Subject |
Advisory Panel could work | knowledge ‘,
collaboratively to support B =
Providers and teaching staff y ' %
within the region. / Uptodate

f specialist

| knowledge Effective

'. of . pedagogic

occupation, | | practice

industryand
sector

Dual Professional toolkit.pdf (aoc.co.uk)




https://www.aoc.co.uk/sites/default/files/Dual%20Professional%20toolkit.pdf



INDUSTRY INSIGHTS





The offer

The programme, provides participants with the opportunity to upskill and increase knowledge by
undertaking a range of activities within industry, includes the following components:

2]

a
-

ats
2

Work shadowing observe industry colleagues in their day-to-day roles, with the opportunity to
ask questions and engage with current industry experts

Work placements to undertake tasks and engage in day-to-day activities as agreed with the
employer.

Virtual placements, including virtualwork shadowing solution to the lack of face-to-face
opportunities that are available in the current COVID-19 climate and realistic about the changing
nature of businesses and where home working may greatly limit the opportunities of face-to-face
placements in some industries.

Industryworkshops

Group industry collaboration - 5 participants from 5 different providers to undertake a series of
virtual interactions with an employer

Industry mentoring





Mentoring Programme Aims

An opportunity to meet, share ideas and work with an industry
specific expert (mentor)

<> A space to ask questions, share challenges and frame T Level

thinking and practice

Receive feedback from an industry mentor

Increase knowledge and understanding of current industry practices
Further develop T Level knowledge, skills and abilities

() Develop further relationships with employers and industry experts

/*\ /AN f*\ * /*\
Y/ \y\/ \V/ Y/

EDUCATION & TRAINING FOUNDATION 20





Mentoring Programme Overview

Matches individual staff members (mentees) with industry
experts (mentors)

5.0

Programme length is flexible: 4 - 8 months

8 hours of direct contact with an industry expert (mentor)

[T

Il

L=

Additional 8 hours of preparation, “in-between meeting” work
and reflection

o)
(]
T Webinar and Learning Journal

EDUCATION & TRAINING FOUNDATION 21





Industry led workshop
IE Aims and Objectives

Learn about the latest sector specific updates.

Interact with employers and industry experts through Q&A
sessions.

® View demonstrations of the latest industry specific technologies.

O
! Engage and make links with employers.

EDUCATION & TRAINING FOUNDATION
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Examples of Industry led workshop

e Educationand Childcare-Early years Tapestry portfolio

e Science- Overview ofanalytical techniques demonstrations of Gas
Chromatography and Mass Spectrometry. (Open University)

‘ e Construction-‘Project Management Methodologies and Approaches in

j‘ g L Construction’ (KIERgroup)

e Digital- ‘Python programming: How Python programmingis used and applied in
differentdigitalindustries and organisations’. (NVIDIA)

e Science-Overview ofthe 4 differenttypes of laboratories on Solvay’s Oldbury
Site by Lesley Clarke

e Construction - Now or never: Sustainability & shaping society (Wilmott Dixon)

EDUCATION & TRAINING FOUNDATION 23





Industry Insights applications

é Health and Science — 40% (half applications are for Lab. Sciences)
Qo
i | |

Education and Childcare — 31%

Construction — 4%

e
L]’ Digital — 20%

Legal, Finance and Accounting 3%
==

neer

—  Engineering — 2%

EDUCATION & TRAINING FOUNDATION 24





Industry Insight Feedback — Case study
Katy Walsh is a Lead Practitioner for Computer Science at La Retraite Sixth Form

« Katy undertook two separate Industry Insights placements, one work shadowing and one
workplacement.

»  The work shadowing took place at BLS Media and the work placementat Canary Wharf Contractors
who are connected to the Canary Wharf Group.

BLS MEDIA:

«  Small company, insight into that type of organisation and industry - beneficial

+ Seethe media and marketing activity

*  Experience — organising of events and how they convert them to online as webinars

Canary Wharf Group:
* Alotof technologyin the industry of constructionand could see the use of the software

+ 58 people working on different projects, software ensures nobody overlaps or makes a mistake. It
tracks the activity of all participants on the project

* La Retraite will be doing the ConstructionT Level in the future
+ Made some very good contacts/ introductions to software companies and there was a lot of relevance

25





Industry Insight Feedback — Case study

EDUCATION & TRAINING FOUNDATION

Ruth Coyle - 1st
Director of Learning at La Retraite Roman

Catholic Girls' School

4mo - @

Thank you to Canary Wharf Group PLC for offering a
teacher placement, to help us prepare for the
introduction of the Construction T Level # ...see more

26





Benefits for Staff

1.Provide staff with up-to-date
industry knowledge

and experiences which they can take
back to the

classroom to benefit their learners

2.Build relationships with
employers, businesses, employees,
industry professionals, which can
become longer term relationships
with potential for “knowledge
exchange”.

3.Improve staff confidence and increase N\ A\

enthusiasm

EDUCATION & TRAINING FOUNDATION
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Benefits for Employers

@ Invest in your future workforce and influence how your future workforce is trained
“%* Help to address the skills gaps for the future

4z Develop relationships with FE providers and schools

& Enhance your reputation and increase business growth

M Be a voice of influence in education.

EDUCATION & TRAINING FOUNDATION
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EDUCATION & TRAINING
FOUNDATION

Jemima Anna Thompson and Clare Appleby

Email : jemima.thompson @etfoundation.co.uk clare.appleby@etfoundation.co.uk

ETFOUNDATION.CO.UK

Thank you
Any Questions?



http://www.etfoundation.co.uk/

mailto:Clare.Appleby@etfoundation.co.uk
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Industry Insights Employer flyer - Digital (2).pdf
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ATIO ‘! LA THE NEXT LEVEL QUALIFICATION

INDUSTRY INSIGHTS — DIGITAL

OPPORTUNITIES FOR EMPLOYERS
TOGET INVOLVED

INDUSTRY INSIGHTS ARE WORK PLACEMENTS, WORK SHADOWING
OPPORTUNITIES AND VIRTUAL ACTIVITIES FOR STAFF DELIVERING T LEVELS.

Keep up to date with the latest information by filling out FUNDED BY
our short Expression of Interest form.

Department &
ETFOUNDATION.CO.UK/TLEVELS for Education s





T Levels are new qualifications, launched in September, which
prepare learners for entry into skilled employment, or higher-
level technical study or education. The courses have been
developed in collaboration with employers and businesses so
that the content meets the needs of industry and prepares
learners for work.

Want to find out more?

The Education and Training Foundation (ETF)
is the expert body for professional
development and standards in Further
Education (FE) and Training in England. We
have been commissioned by the Department
for Education (DfE) to develop and deliver the
T Level Professional Development (TLPD)
offer.

The high quality TLPD offer is shaped around
the needs of the education workforce
(leaders, managers, teachers, trainers and
support staff) alongside relevant regional,
employer and curriculum requirements.

Industry Insights form part of the TLPD offer
and allow staff involved in the

delivery of T Levels to gain valuable
experienceand understanding of the subject
they will be teaching by undertaking
placements and virtual activities within a
relevant industry. This means that learners
undertaking T Levels are taught by staff with
the most up-to-date knowledge from future
employers.

One of the first T Levels to have been
launched is Digital, as this was identified as
an area for growth in future, so we are
particularly interested to engage with
employers in this industry.

L Keep up to date with the latest information by filling out our short Expression of Interest form




https://www.et-foundation.co.uk/employer-expression-of-interest-form/



This is a unique opportunity to influence how the future workforce will be
trained, as well as ensuring learners have the most up-to-date industry
knowledge.

What are the benefits for you as an employer?

Investing in your future workforce Extending your reach and impact
e The placements and virtual activities will e An opportunity to facilitate wider
enable participants to identify first-hand what understanding and appreciation of your
skills, competencies and knowledge you industry. It will improve relations with local
require of T Level learners when recruiting. providers and stakeholders — enhancing your

reputation and increasing business growth.
e Help to address the skills gap of the future
workforce. ¢ You will be a voice of influence in education.

e [t will help you develop relationships with FE
providers and schools who are training your
future workforce. This is an important link to
ensure the latest industry practice is
embedded into learners' learning activities.

What activity could | be involved in?

The activities have been designed to be as flexible as possible so it can adapt to your needs, timescales
and preferences.

Placements

» One day work shadowing — a member of staff from a FE provider will visit your workplace, observe
industry colleagues in their day-to-day roles, engaging with your staff as industry experts.

o Two-to-five-day work placement - an interactive opportunity which includes practical experience,
observation and interaction. Participants will be encouraged to undertake tasks and activities as
agreed with you, the employer.

¢ Virtual placement - a flexible alternative to physical placements that can be tailored to suit your
timescales. It will include agreed activities and online interactions.

Industry Mentoring

As an industry expert, this is an opportunity for you to mentor a member of staff from the FE sector.
Working on a one-to-one basis, you would help them understand your industry, plus current industry
practice and challenges. Staff would share their mentoring aims and objectives with you and be
responsible for shaping the areas of discussion at each mentoring session you have with them. There
will be eight hours of direct contact, conducted virtually, spread over an agreed period, up to a
maximum of eight months.

Group Industry Collaboration

An opportunity to offer four in-depth sessions to a small group of FE staff, outlining different aspects
of your business/industry, including the key skills, knowledge and behaviours you need from the
pipeline of young people entering your industry. It's also a chance to set them a small project or
challenge, one that you might face regularly, to help them better understand current industry practices.
We will support you through structuring the sessions and setting the project or challenge.






Interested in providing an online workshop?

Employer-led industry workshops are an opportunity for you to engage and make links with FE
staff, providing them with updates about your area of industry.

These are one to two hour virtual events which could be a demonstration, a talk through an approach
or system your industry adopts, a Q&A session, or something you feel is relevant for FE staff to be
aware of. We can support you in shaping the content and focus for the audience.

Why is Industry Insights important for FE providers?

¢ Industry Insights provides FE staff with the most up-to-date industry knowledge, which they can take
back to the classroom and ensure learners have the most relevant information available to them.

e Employer-provider relationships have the potential to become long-term, with exchange of
knowledge between organisations key to developing the future skills pipeline.

Find out more

If you would like to discuss anything in more detail, please email our Industry Insights team to
arrange a conversation:

D> industryinsights@etfoundation.co.uk




mailto:industryinsights%40etfoundation.co.uk?subject=
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Update presentation for SAP March 2021.pdf
# SELEP SAP Skills Report

PARTNERSHIP

 Report for DfE — to SELEP Board on 19t March, published by end
March

* Includes case studies, progress, action plan, forward look and data

* Feeds into National Skills & Productivity Board and central
government

« Referenced in the Skills for Jobs FE White Paper

* 'Go-to' document for everything local-skills related- bringing t
existing and new skills information into one consistent docu





SOUTH EAST

PARTNERSHIP

2018-2022 Strategy headline

Skills levels below the national average at levels 2-4
210,000 people with no qualifications

Nearly 68,000 people on out of work benefits
163,000 workless households

Workplace earnings below national average / neighbouring
LEPs

Some of the most deprived and most wealthy areas nationally
Fluctuating apprenticeship numbers and short-term decline
Declining adult participation in further education

High levels of out commuting to London / surrounding areas

Shortage of Tutors

wcaeneees: — Key challenges identified in Strategy/ now

Still a challenge / priority?
YES

YES - still 201,400
YES - now 155,000
YES - still 155,400

YES - still significantly below

YES
YES
YES
Possible area of change

YES






i e Progress to date

PARTNERSHIP

£69m+capital investment in facilities to ensure
responsive to industry need

£80m European Social funding supporting
people into and in work + new £2m Pathways
to employment for young people Call

LEP Evidence and research available to
educators for bids and to ensure industry
relevant delivery

Tutor Bursary and awareness campaign

Digital Skills Partnership underway






SOUTH EAST o o o
ocanemns: SOUth East Skills website now live!

PARTNERSHIP

Welcome ta the online resource dedicated

* New website to house labour market
iInformation, courses, partner resources e
and updates

* Bringing together the resources, partners —m=="""___
and information for the LEP's Skills
Advisory Panel and Digital Skills
Partnership

EAST —
SKILLS Py

LINANCE

e be wrapriert - ow

» www.southeastskills.org.uk

 Send any information, news etc to be
added




http://www.southeastskills.org.uk/



SOUTH EAST o o o
Includes local apprenticeship videos

PARTNERSHIP

'4 National Apprenticeship We...
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How does your team support
employers?

University of Greenwich South Essex College
Sussex Chamber of Commerce





SOUTH EAST . .
LOCAL ENTERPRISE Includes labour market information

PARTNERSHIP

2019 Labour Force Breakdown
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PARTNERSHIP

SOUTH EAST . .
# LOCAL ENTERPRISE Action Plan going forward— examples

« Be an established partner to test / input to areas of national
policy - DWP / Cornwall LEP Health and Well being Pilot

« Explore and showcase innovative new solutions for careers and
training — focus for remaining Covid-19 Recovery Fund (£375k)

 Articulate growth areas outlined in Skills strategy / evidence
base — Careers event planned in July, new website launched,

webinars planned

 Raise the profile and understanding of apprenticeships -
videos, resources, successful panel / Q&A





SOUTH EAST . oy g° °« 40
” e eveers:—— Action Plan — building on existing work

« Working with government funding such as the Restart
programme, retraining scheme and level 3 entitlements

* Encourage more employers to become STEM Ambassadors,
Enterprise Advisers and Governors

* Encourage participation in government schemes such as
Disability Confident

« Work with industry bodies





SOUTH EAST . . .
# A ENE I Virtual SELEP Skills Festival

PARTNERSHIP
* To showcase growth and opportunities across the sectors
* For adults and young people

* A full day, including the option for break out sessions and to visit
stands

* Proposed date of 15t July which is also World Youth Skills Day

» Exploring aspects such as student work on display in parts
virtual venue — and as a competition to build awareness



https://www.un.org/en/observances/world-youth-skills-day
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# oo ot SELEP £2m Skills Covid-19 Recovery Fund

PARTNERSHIP

Retraining for key sectors, digital jobs and digital kit and

connectivity -

 Evaluations complete. Finance and legal sign off before announcing
later this month.

Remaining £375k also to be procured for ‘Innovative solutions to
skills barriers’ E.g.

* Online learning solutions to training for growth sectors

 Virtual training and work experience packages

« Support with accessing government incentives

« Supporting employers to access quality training
provision and navigate the skills landscape





SOUTH EAST
LOCAL ENTERPRISE SELEP Brand Ambassadors

PARTNERSHIP

https://www.southeastlep.com/brand-ambassadors/

FTUNTIOUE NS LOF dEial YOun IIVOLVETTICZHIL LDITUynn s idl THisuld Liidninizis drid yYourn PJrdnes,
particularly LinkedIn and Twitter, as well as engage with the LEP's communications activities
through other online mediums such as the website and e-newsletter.

Social Media

» Connect with the SELEP LinkedIn and Twitter accounts: @southeastlep

« Be active in engaging with content published by the LEP by liking and commenting, as well a
sharing to wider networks to increase exposure

« Follow SELEP’s Linkedln Company Page and Twitter account, as well as connect with SELEP'
LinkedIn Profile

« Board members are also asked to include information regarding their involvement in the LEP
on their own social media profiles

Direct Mail and Newsletters

« Sign up to the SELEP digital newsletter, which is sent out at least monthly, and share this
with relevant contacts




https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.southeastlep.com%2Fbrand-ambassadors%2F&data=04%7C01%7C%7C17642c800bd7480c55b608d8e3b99087%7Ca8b4324f155c4215a0f17ed8cc9a992f%7C0%7C0%7C637509733421060713%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=loFBxFzt%2FlZkC4qebkPDhaQ3wl3%2Bd63psjEPPaP4k2Q%3D&reserved=0



LOCAL ENTERPRISE
PARTNERSHIP

” SOUTH EAST Webinar topics and discussion

* Via Zoom as Panel / Q&A Session?
* |deas for speakers / panel
* Frequency — every 3 months?

Topics:

* Net zero

* Mental health and well being
« Social value

« Re-skilling

The future of jobs (including Al and automation)
Diversity

Digital (current sessions for charities with Google underway
 Entrepreneurial skills




https://www.southeastlep.com/new-free-google-webinar-series-helping-businesses-and-charities-go-digital-from-digital-skills-partnerships-and-google-digital-garage/
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Shifting the Balance.pdf
Shifting the balance
Closing the gender gap in
computing education

Thursday 25 March
9.30am to 4pm

Free virtual conference for primary and secondary
teachers with influential speakers, engaging
workshops and practical solutions to close the gap

A

R uthung
SOUTH EA ’DIGITALSKILLS = Educot
LOCAL ENTERPRISE
PARTNERSHIP PART Ll.’Jg Schools

Computing

Supported and sponsored by






.

Join this virtual conference on Thursday 25 March and be a part of the solution to close the gap in computing
education. Discover the answers to these questions and more...

e Why do so few girls take up CS GCSE and A Level? e How can you check if your school is enabling
e Are teachers - consciously or unconsciously - girls into Computing?

biased? e At which point are girls 'turned off' technology?
e How sexist is the Computing curriculum? e How do you fight the nerd culture?

Hear insights from our panel of influential speakers from industry and education.

Tess Foster Louise Hays Katherine Childs Charlene Hunter
BBC Own It Manchester Metropolitan  Raspberry Pi Coding Black Females
University

Teachers will leave with a clear picture of the national issue that is faced, an understanding of how
their perceptions and leadership are crucial to the solution, along with a heap of practical solutions
to take away and put into place.

Book tickets through Eventbrite here
For more info visit www.schoolscomputing.co.uk/shiftingthebalance21






